
 

 

Employability Skills Policy 2018 

“This is not just about education and training, nor is it just about getting youth unemployment levels 

back 2008 levels. It is about Scotland’s long economic success and wellbeing… This will need strong 

leadership and firm commitments across the education and business sectors and in national and local 

government to deliver the changes.” 

Sir Ian Wood, 2014 

We aim to ensure that all pupils have opportunities to add to their experiences through appropriate 

academic and vocational courses, and through work-related learning.  These opportunities need to 

be at times and settings appropriate to their needs, abilities and aspirations.  The development of 

skills for learning, life and work is essential for all pupils and these skills are relevant from the early 

years right through to the senior phase of learning and beyond. 

Ensuring a progression in each pupil’s skills is best achieved by: 

• Providing vibrant learning environments 

• Promoting enterprising and entrepreneurial learning and teaching 

• Fostering partnership working with outside stakeholders 

 

These key promoters of skills development underpin our intentions for fostering active learning.  In 

line with the aspirations of Curriculum for Excellence, we acknowledge that skills development is 

generic and that we need to encourage a focus on transferable skills rather than the development of 

specific skills for particular career pathways.  However, pupils may well develop essential skills in the 

process of undertaking activities with largely practical content which allow an in-depth exploration 

of the parameters of a particular trade, skill or profession. 

We want to build on our current successful partnerships with businesses, other educational 

establishments including colleges and universities, parents, community groups and others to support 

and challenge all our pupils. 

We want to ensure that all our pupils are ready for work and are supported by us to make effective 

transitions to the world of work when they are ready to take those steps. 

We want to provide appropriate opportunities to all our pupils through educational experiences and 

outcomes which allow pupils to individualise their learning chances. 

We want to make our pupils more aware of their community and the opportunities for employment 

and enterprise that are available here.  We see this as relevant to all our pupils and want to embed 

this relevance into courses of all varieties and year groups. 

We want to get our pupils out of the classroom and into the ‘outdoor classroom’, encouraging them 

to relate to the environment in which they live and learn. 

 

 



 

 

To support the delivery of the above objectives and the drive towards positive destinations for all, 

Wallace Hall’s Employability Skills Policy is framed within the following themes: 
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1 Curriculum 1.1 Subject Teaching 

To embed the 11 employability skills within the curriculum: 

 Communication and Interpersonal Skills 

 Problem-Solving Abilities and Initiative 

 A positive work ethic 

 ICT Skills 

 Literacy Skills 

 Numeracy Skills  

 Valuing Diversity and Difference 

 Working Under Pressure and to Deadlines 

 Organisational Skills 

 Teamworking Skills 

 Customer Service 
 
Teachers identify how they can exemplify these skills within their subject areas. 
Within units of work, employability pathways are to be outlined to link the curriculum 
to potential career directions. 
1 Curriculum 1.2 Profiling 

Within the profiling process, pupils will take the opportunity to identify where they have 
demonstrated employability skills and explain these in their profiling document. 

1 Curriculum 1.3 Monitoring and Interventions 

Tracking against the 11 employability skills to continue in S2/S4/S6 PSE lessons. This is to 
identify strengths, weakness and future interventions. Specific areas currently under focus are 
problem solving, valuing diversity and difference and customer service. 

1 Curriculum 1.4 Vocational Education 

Vocational courses will continue to be offered to meet the varying needs of pupils. These will 
be initiated by staff within the school and/or working with external partners. 

2 Extra curricular 2.1 In School 

Pupils are encouraged to participate in the wide range of opportunities offered within school 
to develop and exemplify their employability skills. 

Activities Accreditations/Awards 

 

Saltire Award 
Duke Of Edinburgh Award 
SQA Employability Award 
SQA Sports Leadership Award 

3 Additional Activities 3.1 Outside school 

Pupils are encouraged to take part in activities outside school. Again, this will contribute 
towards their employability skills. These could be volunteering, charity work, experience of 
work, part-time work, participation in sports. 



 

 

4 Employer engagement 4.1 In School 

Employer links will continue to be developed to encourage their participation in school. These 
could take the form of presentations, workshop, careers events etc. 

4 Employer engagement 4.2 Outside School 

Further employer collaborations will continue to develop links involving practical involvement 
for pupils in project work with businesses, e.g. 2017/18 Gates Engineering Project. 
 

4 Employer engagement 4.3 Experience of Work 

Employer engagement to continue with employers to develop experience of work 
opportunities for senior pupils 

5 Pupils’ Experience of Work 5.1 S5 Work Placement 

Pupils to work with staff members involved with the organisation of placements. This is to 
ensure that they secure a placement relevant to their chosen career area. Placement 
experience to subsequently be reviewed after the period with the employer to help with 
decisions on future career direction. 

5 Pupils’ Experience of Work 5.1 S4 Leavers 

Employability staff members to work with pupils leaving in S4 to provide experience of work 
opportunities during their final year to ensure they are ‘work ready’ and have a positive 
destination in place. 

6 May Employability Activities 6.1 Programme for Pupils studying mainly at 
National 4 level. 

Continued development of the programme involving employability activities in school, 
outside parties (e.g. Skills Development Scotland, Job Centre, Santander Bank), experience of 
work to develop employability skills. 

7 Parental Engagement 7.1 Employability Communication 

Opportunities to be developed to inform and discuss the school’s employability agenda. 
These could be at Parents’ Evenings, Parent Council Meetings, P7 Evenings, Celebration of 
Success Events etc. 

7 Parental Engagement 7.2 Parental and Local Community 
Involvement 

Involvement to be encouraged to harness the skills and experiences of parents and those in 
the local area. This involvement could be taking part in Electives, Careers Days etc. 

8 Further and Higher Education 8.1 College Links 

Specific work to continue to develop links with the colleges (e.g. Dumfries and Galloway 
College, Barony college) in order that pupils have information about appropriate courses and 
apply in good time. Collaborative events to continue to enable pupils to visit the sites and gain 
experience of the working environment prior to starting. 

8 Further and Higher Education 8.2 Higher Education 

Support for pupils to continue with their applications. In addition to academic qualifications, 
they are to be encouraged to focus on wider experiences/employability skills in order that 
Personal Statements are enhanced. 

9 Monitoring 9.1 Insight Data 

Further work to be undertaken in the 2018/10 session to investigate appropriate data 
measures available in Insight to monitor progress in relation to the regional / national picture, 
as well as comparator schools. 

9 Monitoring 9.2 Other Employability Measures 

Objective for 2018/19 to investigate the development of robust, objective, quantifiable 
measure for employability. 

10 Mentoring and support 10.1 Business Mentoring 

The school will continue to offer support from a range of Business Mentors to assist pupils in 



 

 

formulating ideas regarding their career direction and how they can pursue these goals. 

10 Mentoring and support 10.2 Support from School Staff 

Continued support will be available at key times as pupils progress through the school, e.g. 
options interviews, S4 Leavers’ interventions, targeted mentoring programmes. 

10 Mentoring and support 10.3 Skills Development Scotland 

Careers advice will continue to be available three days a week. Pupils are encouraged to make 
appointments where they need guidance. 

 


